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Agency Name:
Progress Toward Goals Report

Data Range: 07/01/2018-06/30/2020

Job Category
Prior AAP 

Total Females 
%

Prior AAP Year 
Goals Females 

%
Females 
Hired %

Female 
Promoted %

Actual Females 
Placement (%)

Females
Goal Met? 

Officials/Administrators 64.00% 0.00% 0.00% 100.00% 16.67% Yes

Professionals 50.00% 0.00% 66.67% 33.33% 58.33% Yes

Technicians 50.00% 0.00% 0.00% 0.00% 0.00% No Hire/Prom

Protective Service: Non-Sworn 0.00% 0.00% 16.67% 0.00% 16.67% Yes

Para-Professionals 63.64% 0.00% 77.78% 0.00% 77.78% Yes

Office/Clerical 86.36% 0.00% 91.67% 100.00% 92.31% Yes

Skilled Craft 0.00% 0.00% 0.00% 0.00% 0.00% Yes

Service Maintenance 12.12% 24.00% 12.50% 0.00% 12.50% No

Faculty: Temporary 44.94% 0.00% 44.94% Yes

Faculty: Customized Training 41.67% 0.00% 41.67% Yes

Faculty: Probationary 100.00% 0.00% 100.00% Yes

Rochester Community and Techni

FEMALES (Promotion includes both promoted into and within the job category.)



Faculty: Unlimited 0.00% 0.00% 0.00% No Hire/Prom

Job Category
Prior AAP 

Total 
Minorities %

Prior AAP Year 
Goals 

Minorities %
Minorities 

Hired %
Minorities 

Promoted %

Actual 
Minorities 

Placement (%)
Minorities
Goal Met? 

Officials/Administrators 14.29% 0.00% 40.00% 0.00% 33.33% Yes

Professionals 8.33% 14.00% 22.22% 0.00% 16.67% Yes

Technicians 0.00% 0.00% 0.00% 0.00% 0.00% No Hire/Prom

Protective Service: Non-Sworn 25.00% 0.00% 16.67% 0.00% 16.67% Yes

Para-Professionals 4.55% 9.00% 11.11% 0.00% 11.11% Yes

Office/Clerical 4.55% 7.00% 0.00% 0.00% 0.00% No

Skilled Craft 0.00% 0.00% 0.00% 0.00% 0.00% Yes

Service Maintenance 15.15% 0.00% 0.00% 0.00% 0.00% Yes

Faculty: Temporary 6.74% 0.00% 6.74% Yes

Faculty: Customized Training 0.00% 0.00% 0.00% Yes

Faculty: Probationary 0.00% 0.00% 0.00% Yes

Faculty: Unlimited 0.00% 0.00% 0.00% No Hire/Prom

Racial/Ethnic Minorities (Minorities) (Promotion includes both promoted into and within the job category.)



Job Category

Prior AAP 
Total 

Individuals 
with 

Disabilities %

Prior AAP Year 
Goals 

Individuals 
with 

Disabilities %

Individuals 
with 

Disabilities 
Hired

%

Individuals 
with 

Disabilities 
Promoted %

Actual 
Individuals with 

Disabilities 
Placement (%)

Individuals with 
Disabilities
Goal Met? 

Officials/Administrators 7.14% 0.00% 0.00% 0.00% 0.00% Yes

Professionals 4.76% 7.00% 0.00% 0.00% 0.00% No

Technicians 0.00% 0.00% 0.00% 0.00% 0.00% No Hire/Prom

Protective Service: Non-Sworn 25.00% 0.00% 16.67% 0.00% 16.67% Yes

Para-Professionals 9.09% 0.00% 22.22% 0.00% 22.22% Yes

Office/Clerical 2.27% 5.00% 0.00% 0.00% 0.00% No

Skilled Craft 0.00% 0.00% 0.00% 0.00% 0.00% Yes

Service Maintenance 9.09% 0.00% 0.00% 0.00% 0.00% Yes

Faculty: Temporary 1.12% 0.00% 1.12% Yes

Faculty: Customized Training 0.00% 0.00% 0.00% Yes

Faculty: Probationary 0.00% 0.00% 0.00% Yes

Faculty: Unlimited 0.00% 0.00% 0.00% No Hire/Prom

Individuals with Disabilities (Promotion includes both promoted into and within the job category.)



Job Category
Prior AAP 

Total 
Veterans %

Prior AAP Year 
Goals 

Veterans %
Veterans 
Hired %

Veterans 
Promoted %

Actual Veterans 
Placement (%)

Veterans
Goal Met? 

Officials/Administrators 0.00% 0.00% 0.00% 0.00% 0.00% Yes

Professionals 1.19% 4.00% 0.00% 0.00% 0.00% No

Technicians 0.00% 0.00% 0.00% 0.00% 0.00% No Hire/Prom

Protective Service: Non-Sworn 0.00% 0.00% 33.33% 0.00% 33.33% Yes

Para-Professionals 0.00% 0.00% 0.00% 0.00% 0.00% Yes

Office/Clerical 2.27% 5.00% 0.00% 0.00% 0.00% No

Skilled Craft 0.00% 0.00% 0.00% 0.00% 0.00% Yes

Service Maintenance 6.06% 0.00% 0.00% 0.00% 0.00% Yes

Faculty: Temporary 3.37% 0.00% 3.37% Yes

Faculty: Customized Training 8.33% 0.00% 8.33% Yes

Faculty: Probationary 0.00% 0.00% 0.00% Yes

Faculty: Unlimited 0.00% 0.00% 0.00% No Hire/Prom

Veterans (Promotion includes both promoted into and within the job category.)



No need to enter data. All are populated from the previous worksheets.

Agency Name: Rochester Community and Technical College

Separation Analysis 
Data Range Dates: 07/01/2018-06/30/2020

Note: 1 The percentages by protected group within a separation type

Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement 1.69% - 100.00% - -
Layoff 1.69% 100.00% - - -
Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation 44.07% 46.15% 19.23% 7.69% 3.85%
Retirement 25.42% 53.33% 6.67% 13.33% 13.33%
Termination 27.12% 87.50% 6.25% 6.25% -
Transfer - - - - -
Total Separations 100.00% 59.32% 13.56% 8.47% 5.08%

Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -

Total Separations                                      *(Minority = Racial/Ethnic Minorities)

Officials/Administrators



Early/Enhanced Retirement - - - - -
Layoff - - - - -
Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation 33.33% - 50.00% - -
Retirement 16.67% 100.00% - - -
Termination 50.00% 100.00% - - -
Transfer - - - - -
Total Separations 100.00% 66.67% 16.67% - -

Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement - - - - -
Layoff - - - - -
Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation 63.64% 42.86% 28.57% 14.29% -
Retirement 18.18% 100.00% - 50.00% -
Termination 18.18% - - - -
Transfer - - - - -
Total Separations 100.00% 45.45% 18.18% 18.18% -

Professionals

Technicians



Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement - - - - -
Layoff - - - - -
Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation - - - - -
Retirement 9.09% - - - -
Termination - - - - -
Transfer - - - - -
Total Separations 100.00% - - - -

Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement - - - - -
Layoff - - - - -
Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation 200.00% 50.00% - - -
Retirement - - - - -
Termination - - - - -
Transfer - - - - -
Total Separations 100.00% 50.00% - - -

Protective Service: Non-Sworn



Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement - - - - -
Layoff - - - - -

Para-Professionals



Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation 20.00% 100.00% - - -
Retirement - - - - -
Termination 80.00% 100.00% 25.00% 25.00% -
Transfer - - - - -
Total Separations 100.00% 100.00% 20.00% 20.00% -

Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement - - - - -
Layoff - - - - -
Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation 42.86% 83.33% 16.67% - -
Retirement 7.14% - 100.00% 100.00% 100.00%
Termination 50.00% 100.00% - - -
Transfer - - - - -
Total Separations 100.00% 85.71% 14.29% 7.14% 7.14%

Office/Clerical

Skilled Craft



Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement - - - - -
Layoff - - - - -
Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation 50.00% - - - -
Retirement 50.00% - - - -
Termination - - - - -
Transfer - - - - -
Total Separations 100.00% - - - -

Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement - - - - -
Layoff - - - - -
Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation 80.00% - - 25.00% 25.00%
Retirement 20.00% - - - 100.00%
Termination - - - - -

Service Maintenance



Transfer - - - - -
Total Separations 100.00% - - 20.00% 40.00%

Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement - - - - -
Layoff - - - - -
Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation 40.00% 50.00% 50.00% - -
Retirement 60.00% 66.67% - - -
Termination - - - - -
Transfer - - - - -
Total Separations 100.00% 60.00% 20.00% - -

Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement - - - - -
Layoff - - - - -

Faculty: Temporary

Faculty: Customized Training



Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation - - - - -
Retirement - - - - -
Termination - - - - -
Transfer - - - - -
Total Separations - - - - -

Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement - - - - -
Layoff - - - - -
Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation - - - - -
Retirement - - - - -
Termination - - - - -
Transfer - - - - -
Total Separations - - - - -

Faculty: Probationary

Faculty: Unlimited



Separation Type Total %
Female % 

within Each 
Sep Type1

*Minority % 
within Each 
Sep Type1

Individuals with 
Disabilities % within 

Each Sep Type1
Veterans % within 

Each Sep Type1

Death - - - - -
Dismissal - - - - -
Early/Enhanced Retirement 12.50% - 100.00% - -
Layoff 12.50% 100.00% - - -
Non-Renewal/Non-Cert - - - - -
Reduction in Workforce - - - - -
Resignation 12.50% 100.00% - - -
Retirement 62.50% 60.00% - - -
Termination - - - - -
Transfer - - - - -
Total Separations 100.00% 62.50% 12.50% - -



Agency Name: Rochester Community and Technical College

Job Category Analysis: Listing of Job Titles
Data as of: 04/01/2020

Job Code Job Title
000139 Business Manager 2
001316 Information Director
002453 Information Mgmt Srvcs Div Dir
007828 MnSCU President IV
007855 MnSCU Admin-5
007856 MnSCU Admin-6
007857 MnSCU Admin-7
007859 MnSCU Admin-9
end of data end of data

Officials/Administrators                                                                              



Job Code Job Title
000006 Management Analyst 1
000140 Buyer 1
000228 Dentist
000498 Human Resources Specialist 1
000647 Information Officer 2
000774 Accounting Technician
000776 Physical Plan Director
000893 Management Analyst 3
000979 Accounting Officer Inter
001486 Human Resources Technician 2
001528 Management Analyst 2
001545 Community College Registrar Sr
001880 Registered Nurse Senior
002115 Management Analyst Supv 2
003116 Facilities Coordinator
003220 Mgmt Info Systems Supv 2
003424 Small Buiness Asst Coordinator
003583 Information Technology Spec 1
003584 Information Technology Spec 2
003585 Information Technology Spec 3
003586 Information Technology Spec 4
003689 State Prog Admin Supervisor Sr
007012 MnSCU Academic Professional 1
007013 MnSCU Academic Professional 3
007020 MnSCU Academic Supervisor 1
007022 MnSCU Academic Professional 2
007023 MnSCU Academic Supervisor 2

Professionals                                                                                                     



007024 MnSCU Academic Professional 4
007205 Customized Training Rep
007847 MnSCU Academic Supervisor 3
end of data end of data

Job Code Job Title
000753 Graphic Arts Specialist
001021 Theatre Technician
003834 Electronic Systems Specialist
end of data end of data

Job Code Job Title
003458 Campus Security Officer
end of data end of data

Technicians                                                                                                                          

Protective Service: Non-Sworn                                                                                



Job Code Job Title
000308 Library Technician
000865 College Laboratory Assistant 1
002632 College Laboratory Assistant 2
end of data end of data

Job Code Job Title
000148 Cashier
000293 Executive 2
001604 College Bookstore Supervisor
003475 Student Services Assistant Sr
003627 Office & Admin Special
003628 Office & Admin Special Interme
003629 Office & Admin Special Senior
003630 Office & Admin Special Prin
003631 Central Svs Admin Special
003632 Central Svcs Admin Spec Inter
003635 Customer Svc Special
003636 Customer Svc Special Intermed
003637 Customer Svc Special Senior
003638 Customer Svc Special Principal
end of data end of data

Para-professionals                                                                                                         

Office/Clerical                                                                                                       



Job Code Job Title
000525 Plant Mntc Engineer
003452 Electrician Master Record
end of data end of data

Job Code Job Title
000328 Groundskeeper
000805 Athletic Equipment Manager
000860 Building Services Supv
001357 General Repair Worker
001725 General Maintenance Worker
end of data end of data

Skilled Craft                                                                                                      

Service Maintenance                                                                                        



Job Code Job Title
007018 Community College Faculty
007845 Technical College Faculty
end of data end of data

Job Code Job Title
007845 Technical College Faculty
end of data end of data

Faculty: Temporary

Faculty: Customized Training



Job Code Job Title
007018 Community College Faculty
007845 Technical College Faculty
end of data end of data

Job Code Job Title
007018 Community College Faculty
007845 Technical College Faculty
end of data end of data

Faculty: Probationary

Faculty: Unlimited



Data as of: 04/01/2020

Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
000139 Officials/Administrators Business Manager 2 0.67% 0.00% 0.00% 0.00%
001316 Officials/Administrators Information Director 0.00% 0.00% 0.00% 0.00%
002453 Officials/Administrators Information Mgmt Srvcs Div Dir 0.00% 0.67% 0.00% 0.00%
003220 Professionals Mgmt Info Systems Supv 2 0.00% 0.00% 0.00% 0.00%
003586 Professionals Information Technology Spec 4 0.00% 0.67% 0.00% 0.67%
003689 Professionals State Prog Admin Supervisor Sr 0.00% 0.00% 0.00% 0.00%
007013 Professionals MnSCU Academic Professional 3 2.01% 0.67% 1.34% 0.00%
007018 Faculty Community College Faculty 32.21% 4.03% 0.00% 0.67%
007020 Professionals MnSCU Academic Supervisor 1 0.67% 0.00% 0.00% 0.00%
007023 Professionals MnSCU Academic Supervisor 2 0.67% 0.00% 0.00% 0.00%
007024 Professionals MnSCU Academic Professional 4 1.34% 0.00% 0.00% 0.00%
007845 Faculty Technical College Faculty 16.78% 0.00% 0.67% 0.67%
007847 Professionals MnSCU Academic Supervisor 3 1.34% 0.00% 0.00% 0.00%
007855 Officials/Administrators MnSCU Admin-5 1.34% 0.00% 0.00% 0.00%
007856 Officials/Administrators MnSCU Admin-6 0.67% 0.00% 0.67% 0.00%
007857 Officials/Administrators MnSCU Admin-7 0.67% 0.00% 0.00% 0.00%
007859 Officials/Administrators MnSCU Admin-9 0.67% 0.00% 0.67% 0.00%
end of data end of data end of data

Total 59.06% 6.04% 3.36% 2.01%

Feeder Jobs and Feeder Group Analysis
Institution Name:

Officials/Administrators



Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
000006 Professionals Management Analyst 1 2.30% 0.00% 0.00% 0.00%
000140 Professionals Buyer 1 1.15% 0.00% 0.00% 0.00%
000498 Professionals Human Resources Specialist 1 1.15% 0.00% 1.15% 0.00%
000647 Professionals Information Officer 2 1.15% 0.00% 0.00% 0.00%
000753 Technicians Graphic Arts Specialist 1.15% 0.00% 0.00% 0.00%
000774 Professionals Accounting Technician 1.15% 0.00% 0.00% 0.00%
000776 Professionals Physical Plan Director 0.00% 0.00% 0.00% 0.00%
000865 Para-Professionals College Laboratory Assistant 1 2.30% 0.00% 1.15% 0.00%
000893 Professionals Management Analyst 3 0.00% 0.00% 0.00% 0.00%
000979 Professionals Accounting Officer Inter 1.15% 0.00% 0.00% 0.00%
001486 Professionals Human Resources Technician 2 1.15% 0.00% 1.15% 0.00%
001528 Professionals Management Analyst 2 0.00% 0.00% 0.00% 0.00%
001545 Professionals Community College Registrar Sr 1.15% 0.00% 0.00% 0.00%
001880 Professionals Registered Nurse Senior 1.15% 0.00% 0.00% 0.00%
002632 Para-Professionals College Laboratory Assistant 2 10.34% 0.00% 1.15% 0.00%
003116 Professionals Facilities Coordinator 0.00% 0.00% 0.00% 0.00%
003424 Professionals Small Buiness Asst Coordinator 0.00% 0.00% 0.00% 0.00%
003583 Professionals Information Technology Spec 1 1.15% 1.15% 0.00% 0.00%
003584 Professionals Information Technology Spec 2 0.00% 1.15% 0.00% 0.00%
003585 Professionals Information Technology Spec 3 0.00% 0.00% 0.00% 1.15%
003586 Professionals Information Technology Spec 4 0.00% 1.15% 0.00% 1.15%
003834 Technicians Electronic Systems Specialist 0.00% 0.00% 0.00% 0.00%
007012 Professionals MnSCU Academic Professional 1 18.39% 4.60% 1.15% 0.00%
007013 Professionals MnSCU Academic Professional 3 3.45% 1.15% 2.30% 0.00%
007020 Professionals MnSCU Academic Supervisor 1 1.15% 0.00% 0.00% 0.00%
007022 Professionals MnSCU Academic Professional 2 0.00% 0.00% 0.00% 0.00%
007023 Professionals MnSCU Academic Supervisor 2 1.15% 0.00% 0.00% 0.00%
007024 Professionals MnSCU Academic Professional 4 2.30% 0.00% 0.00% 0.00%

Professionals



end of data end of data end of data

Total 52.87% 9.20% 8.05% 2.30%

Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
000148 Office/Clerical Cashier 1.79% 0.00% 0.00% 0.00%
000753 Technicians Graphic Arts Specialist 1.79% 0.00% 0.00% 0.00%
000865 Para-Professionals College Laboratory Assistant 1 3.57% 0.00% 1.79% 0.00%
001021 Technicians Theatre Technician 0.00% 0.00% 0.00% 0.00%
002632 Para-Professionals College Laboratory Assistant 2 16.07% 0.00% 1.79% 0.00%
003627 Office/Clerical Office & Admin Special 17.86% 0.00% 0.00% 0.00%
003628 Office/Clerical Office & Admin Special Interme 12.50% 0.00% 0.00% 0.00%
003629 Office/Clerical Office & Admin Special Senior 3.57% 0.00% 0.00% 0.00%
003630 Office/Clerical Office & Admin Special Prin 3.57% 0.00% 0.00% 0.00%
003631 Office/Clerical Central Svs Admin Special 1.79% 0.00% 0.00% 0.00%
003632 Office/Clerical Central Svcs Admin Spec Inter 3.57% 0.00% 0.00% 0.00%
003635 Office/Clerical Customer Svc Special 5.36% 0.00% 1.79% 0.00%
003636 Office/Clerical Customer Svc Special Intermed 1.79% 0.00% 0.00% 0.00%
003637 Office/Clerical Customer Svc Special Senior 3.57% 1.79% 1.79% 1.79%
003638 Office/Clerical Customer Svc Special Principal 1.79% 0.00% 0.00% 0.00%
003834 Technicians Electronic Systems Specialist 0.00% 0.00% 0.00% 0.00%
end of data end of data end of data

Total 78.57% 1.79% 7.14% 1.79%

Technicians



Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
003458 Protective Service: Non-swo Campus Security Officer 0.00% 0.00% 33.33% 66.67%
end of data end of data end of data

Total 0.00% 0.00% 33.33% 66.67%

Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
000148 Office/Clerical Cashier 2.22% 0.00% 0.00% 0.00%
000308 Para-Professionals Library Technician 4.44% 0.00% 0.00% 0.00%
000865 Para-Professionals College Laboratory Assistant 1 4.44% 0.00% 2.22% 0.00%
003627 Office/Clerical Office & Admin Special 22.22% 0.00% 0.00% 0.00%
003628 Office/Clerical Office & Admin Special Interme 15.56% 0.00% 0.00% 0.00%
003629 Office/Clerical Office & Admin Special Senior 4.44% 0.00% 0.00% 0.00%
003630 Office/Clerical Office & Admin Special Prin 4.44% 0.00% 0.00% 0.00%
003631 Office/Clerical Central Svs Admin Special 2.22% 0.00% 0.00% 0.00%
003632 Office/Clerical Central Svcs Admin Spec Inter 4.44% 0.00% 0.00% 0.00%
003635 Office/Clerical Customer Svc Special 6.67% 0.00% 2.22% 0.00%
003636 Office/Clerical Customer Svc Special Intermed 2.22% 0.00% 0.00% 0.00%
003637 Office/Clerical Customer Svc Special Senior 4.44% 2.22% 2.22% 2.22%
003638 Office/Clerical Customer Svc Special Principal 2.22% 0.00% 0.00% 0.00%
end of data end of data end of data

Total 80.00% 2.22% 6.67% 2.22%

Protective Service: Non-Sworn

Para-Professionals



Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
000148 Office/Clerical Cashier 1.61% 0.00% 0.00% 0.00%
000293 Office/Clerical Executive 2 1.61% 0.00% 0.00% 0.00%
001604 Office/Clerical College Bookstore Supervisor 1.61% 0.00% 0.00% 0.00%
001725 Service Maintenance General Maintenance Worker 4.84% 6.45% 3.23% 0.00%
003475 Office/Clerical Student Services Assistant Sr 1.61% 0.00% 0.00% 0.00%
003627 Office/Clerical Office & Admin Special 16.13% 0.00% 0.00% 0.00%
003628 Office/Clerical Office & Admin Special Interme 11.29% 0.00% 0.00% 0.00%
003629 Office/Clerical Office & Admin Special Senior 3.23% 0.00% 0.00% 0.00%
003630 Office/Clerical Office & Admin Special Prin 3.23% 0.00% 0.00% 0.00%
003631 Office/Clerical Central Svs Admin Special 1.61% 0.00% 0.00% 0.00%
003632 Office/Clerical Central Svcs Admin Spec Inter 3.23% 0.00% 0.00% 0.00%
003635 Office/Clerical Customer Svc Special 4.84% 0.00% 1.61% 0.00%
003636 Office/Clerical Customer Svc Special Intermed 1.61% 0.00% 0.00% 0.00%
003637 Office/Clerical Customer Svc Special Senior 3.23% 1.61% 1.61% 1.61%
003638 Office/Clerical Customer Svc Special Principal 1.61% 0.00% 0.00% 0.00%
end of data end of data end of data

Total 61.29% 8.06% 6.45% 1.61%

Office/Clerical



Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
000328 Service Maintenance Groundskeeper 0.00% 3.03% 0.00% 3.03%
000525 Skilled Craft Plant Mntc Engineer 0.00% 0.00% 0.00% 0.00%
000860 Service Maintenance Building Services Supv 3.03% 0.00% 0.00% 0.00%
001357 Service Maintenance General Repair Worker 0.00% 0.00% 0.00% 0.00%
001725 Service Maintenance General Maintenance Worker 9.09% 12.12% 6.06% 0.00%
003452 Skilled Craft Electrician Master Record 0.00% 0.00% 0.00% 0.00%
end of data end of data end of data

Total 12.12% 15.15% 6.06% 3.03%

Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
000328 Service Maintenance Groundskeeper 0.00% 3.33% 0.00% 3.33%
000805 Service Maintenance Athletic Equipment Manager 0.00% 0.00% 0.00% 0.00%
000860 Service Maintenance Building Services Supv 3.33% 0.00% 0.00% 0.00%
001357 Service Maintenance General Repair Worker 0.00% 0.00% 0.00% 0.00%
001725 Service Maintenance General Maintenance Worker 10.00% 13.33% 6.67% 0.00%
end of data end of data end of data

Total 13.33% 16.67% 6.67% 3.33%

Skilled Craft

Service Maintenance



Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
007018 Temporary/Cust. Training Community College Faculty 42.11% 5.26% 0.00% 0.88%
007845 Temporary/Cust. Training Technical College Faculty 20.18% 0.00% 0.88% 0.88%
end of data end of data end of data

Total 62.28% 5.26% 0.88% 1.75%

Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
007018 Temporary/Cust. Training Community College Faculty 41.38% 5.17% 0.00% 0.86%
007845 Temporary/Cust. Training Technical College Faculty 21.55% 0.00% 0.86% 0.86%
end of data end of data end of data

Total 62.93% 5.17% 0.86% 1.72%

Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
007018 Temporary/Cust. Training Community College Faculty 41.38% 5.17% 0.00% 0.86%
007845 Temporary/Cust. Training Technical College Faculty 21.55% 0.00% 0.86% 0.86%
end of data end of data end of data

Total 62.93% 5.17% 0.86% 1.72%

Faculty: Probationary

Faculty: Temporary

Faculty: Customized Training



Job Code EEO Category Job Title
Weighted 
Female %

Weighted 
Minority  %

Weighted 
Indv w/Disabl 

%

Weighted 
Veterans

%
007018 Faculty: Probationary Community College Faculty 42.86% 0.00% 0.00% 0.00%
007845 Temporary/Cust. Training Technical College Faculty 42.86% 0.00% 0.00% 0.00%
end of data end of data end of data

Total 85.71% 0.00% 0.00% 0.00%

Faculty: Unlimited



Institution Name: Rochester Community and Technical College

Determining Availability   (note: *Minority= racial/ethnic minority; **Indiv. W Disabl = Individuals with Disabilities)

Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
Veterans

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 
Veterans Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area. 70.00% 40.01% 25.79% 4.78% 6.41% 28.01% 18.05% 3.34% 4.49%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

Our two year historical appoints in this job 
category shows 80% from external and 20% 
from internal movements. Given the current 
situation and budget affects, we will likely see 
an increase in temporary/promotional 
opportunities due to limited hiring.

2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

30.00% 59.06% 6.04% 3.36% 2.01% 17.72% 1.81% 1.01% 0.60%

Employee workforce for the job classifications that constitute feeders 
to this job category.

The value of weight must equal to 
100.00% →

100.00% 45.73% 19.86% 4.35% 5.09%

Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
**Indiv. 
w Disabl

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 

**Indiv. w 
Disabl Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area.

43.00% 38.86% 9.56% 4.04% 4.94% 16.71% 4.11% 1.74% 2.13%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

Our two year historical appoints in this job 
category shows 43% from external and 57% 
from internal movements. Given the current 
sitaution and budget affects, we will ikely see 
limited hiring.

2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

57.00% 52.87% 9.20% 8.05% 2.30% 30.14% 5.24% 4.59% 1.31%

Employee workforce for the job classifications that constitute feeders 
to this job category. 

The value of weight must equal to 
100.00% →

100.00% 46.85% 9.35% 6.33% 3.44%

Final Avail %

Final Avail %

Officials/Administrators

Professionals



Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
**Indiv. 
w Disabl

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 

**Indiv. w 
Disabl Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area. 50.00% 38.86% 9.56% 4.04% 4.94% 19.43% 4.78% 2.02% 2.47%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

We have had no appoints in this job category 
ove rthe past two years. Given the current 
sitaution and budget affects, we will ikely see 
limited hiring.

2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

50.00% 78.57% 1.79% 7.14% 1.79% 39.29% 0.89% 3.57% 0.89%

Employee workforce for the job groups that constitute feeders to this 
job group.

The value of weight must equal to 
100.00% →

100.00% 58.72% 5.67% 5.59% 3.36%

Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
**Indiv. 
w Disabl

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 

**Indiv. w 
Disabl Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area. 90.00% 38.86% 9.56% 4.04% 4.94% 34.98% 8.60% 3.64% 4.45%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

Our two year historical appoints in this job 
category shows 100% from external and 0% 
from internal movements. Given the current 
situation and budget affects, we will likely see 
limited hiring.

2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

10.00% 0.00% 0.00% 33.33% 66.67% 0.00% 0.00% 3.33% 6.67%

Employee workforce for the job groups that constitute feeders to this 
job group. These numbers reflect a snapshot in time. We have 
frequest turnover in this small empoyee group. Many times we have 
temporary employees to cover the gap and this ratio reflects 
promotional opportunity from temporary to permanent.

The value of weight must equal to 
100.00% →

100.00% 34.98% 8.60% 6.97% 11.12%

Final Avail %

Protective Service: Non-Sworn

Final Avail %

Technicians



Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
**Indiv. 
w Disabl

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 

**Indiv. w 
Disabl Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area. 90.00% 38.86% 9.56% 4.04% 4.94% 34.98% 8.60% 3.64% 4.45%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

Our two year historical appoints in this job 
category shows 100% from external and 0% 
from internal movements. Given the current 
situation and budget affects, we will likely see 
limited hiring.

2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

10.00% 80.00% 2.22% 6.67% 2.22% 8.00% 0.22% 0.67% 0.22%

Employee workforce for the job classifications that constitute feeders 
to this job category.

The value of weight must equal to 
100.00% →

100.00% 42.98% 8.83% 4.31% 4.67%

Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
**Indiv. 
w Disabl

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 

**Indiv. w 
Disabl Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area.

60.00% 38.86% 9.56% 4.04% 4.94% 23.32% 5.74% 2.43% 2.97%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

Our two year historical appoints in this job 
category shows 67% from external and 33% 
from internal movements. Given the current 
sitaution and budget affects, we will ikely see 
limited hiring.

2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

40.00% 61.29% 8.06% 6.45% 1.61% 24.52% 3.23% 2.58% 0.65%

Employee workforce for the job classifications that constitute feeders 
to this job category.

The value of weight must equal to 
100.00% →

100.00% 47.83% 8.96% 5.01% 3.61%Final Avail %

Final Avail %

Para-Professionals

Office/Clerical



Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
**Indiv. 
w Disabl

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 

**Indiv. w 
Disabl Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area. 10.00% 38.86% 9.56% 4.04% 4.94% 3.89% 0.96% 0.40% 0.49%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

Our two year historical appoints in this job 
category shows 0% from external and100% 
from internal movements. Given the current 
situation and budget affects, we will likely see 
limited hiring.

2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

90.00% 12.12% 15.15% 6.06% 3.03% 10.91% 13.64% 5.45% 2.73%

Employee workforce for the job classifications that constitute feeders 
to this job category.

The value of weight must equal to 
100.00% →

100.00% 14.80% 14.59% 5.86% 3.22%Final Avail %

Skilled Craft



Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
**Indiv. 
w Disabl

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 

**Indiv. w 
Disabl Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area.

80.00% 38.86% 9.56% 4.04% 4.94% 31.09% 7.65% 3.24% 3.96%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

Our two year historical appoints in this job 
category shows 89% from external and 11% 
from internal movements. Given the current 
sitaution and budget affects, we will likely see 
limited hiring.

2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

20.00% 13.33% 16.67% 6.67% 3.33% 2.67% 3.33% 1.33% 0.67%

Employee workforce for the job classifications that constitute feeders 
to this job category.

The value of weight must equal to 
100.00% →

100.00% 33.76% 10.98% 4.57% 4.62%

Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
**Indiv. 
w Disabl

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 

**Indiv. w 
Disabl Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area.

90.00% 38.86% 9.56% 4.04% 4.94% 34.98% 8.60% 3.64% 4.45%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

We have not kept historic data for hiring 
temporary faculty as employees who have 
permanent jobs and elect to teach have not 
been moved into an addidtional category. In 
addition faculty who are hired semester after 
semester may show up as new, rehire, etc.

2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

10.00% 62.28% 5.26% 0.88% 1.75% 6.23% 0.53% 0.09% 0.18%

Employee workforce for the job classifications that constitute feeders 
to this job category.

The value of weight must equal to 
100.00% →

100.00% 41.20% 9.13% 3.73% 4.62%

Final Avail %

Service Maintenance

Faculty: Temporary

Final Avail %



Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
**Indiv. 
w Disabl

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 

**Indiv. w 
Disabl Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area.

90.00% 38.86% 9.56% 4.04% 4.94% 34.98% 8.60% 3.64% 4.45%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

We have not kept historic data for hiring 
customized training faculty as employees who 
have permanent jobs and elect to teach have 
not been moved into an addidtional category. In 
addition, CT faculty who are hired semester 
after semester may show up as new, rehire, 
etc.. We consider employees who teach in CT to 
be internal hires (if currently working).

2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

10.00% 62.93% 5.17% 0.86% 1.72% 6.29% 0.52% 0.09% 0.17%

Employee workforce for the job classifications that constitute feeders 
to this job category.

The value of weight must equal to 
100.00% →

100.00% 41.27% 9.12% 3.73% 4.62%

Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
**Indiv. 
w Disabl

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 

**Indiv. w 
Disabl Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area.

95.00% 40.01% 25.79% 4.78% 6.41% 38.01% 24.50% 4.54% 6.09%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

Our two year historical appoints in this job 
category shows 67% from external and 33% 
from internal movements. Given the current 
sitaution and budget affects, we will likely see 
limited hiring. We are considering temporary 
faculty who move to a probationary position as 
internal hires.

2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

5.00% 62.93% 5.17% 0.86% 1.72% 3.15% 0.26% 0.04% 0.09%

Employee workforce for the job classifications that constitute feeders 
to this job category.

The value of weight must equal to 
100.00% →

100.00% 41.16% 24.76% 4.58% 6.18%

Faculty: Customized Training

Faculty: Probationary

Final Avail %

Final Avail %



Factor
Weight 
Ratio

Raw 
Statistics 
Female

Raw 
Statistics 
*Minority

Raw 
Statistics 
**Indiv. 
w Disabl

Raw 
Statistics 
**Indiv. 
w Disabl

Weighted 
Statistics 
Female

Weighted 
Statistics 
*Minority

Weighted 
Statistics 

**Indiv. w 
Disabl

Weighted 
Statistics 

**Indiv. w 
Disabl Source of Statistics

Reasons for External and Internal Weight 
Ratio

1: External - Percentage of females 
or racial/ethnic minorities with 
requisite skills in the reasonable 
recruitment area.

20.00% 40.01% 25.79% 4.78% 6.41% 8.00% 5.16% 0.96% 1.28%

The American Community Survey (2014-2018) complied by the U.S. 
Department of Labor, Bureau of Labor Statistics.
Region: See header row for region, and reference Appendix A for 
deifinition.
COC and COC Title: See Appendix B for list of titles used for each EEO-
4 Category.

Our two year historical appoints in this job 
category shows 0% from external and 100% 
from internal movements. Given the current 
situation and budget affects, we will likely see 
limited hiring. Also, faculty who are hired into 
unlimited positions, must serve a probatoinary 
period; so, in fact, start as external. We consider 
them to be internal when they move from 

  2: Internal - Percentage of females 
or racial/ethnic among those 
promotable, transferable, and 
trainable with your agency.

80.00% 85.71% 0.00% 0.00% 0.00% 68.57% 0.00% 0.00% 0.00%

Employee workforce for the job classifications that constitute feeders 
to this job category.

The value of weight must equal to 
100.00% →

100.00% 76.57% 5.16% 0.96% 1.28%Final Avail %

Faculty: Unlimited



Institution Name: Rochester Community and Technical College
Utilization Analysis: 

Comparing Incumbency to Availability, Establishing Placement Goals, and Timetable

Job Categories

% of Female 
Employees in the Job 

Category Female Availability %     
Female Establish 

Goals?
If Yes, Goals for FY 

2020-2022
Officials/Administrators 42.86% 45.73% Monitor
Professionals 50.00% 46.85%
Technicians 33.33% 58.72% Monitor
Protective Service: Non-Sworn 0.00% 34.98% Yes 34.98%
Para-Professionals 61.90% 42.98%
Office/Clerical 92.11% 47.83%
Skilled Craft 0.00% 14.80% Monitor
Service Maintenance 13.33% 33.76% Yes 33.76%
Faculty: Temporary 62.28% 41.20%
Faculty: Customized Training 100.00% 41.27%
Faculty: Probationary 85.71% 41.16%
Faculty: Unlimited 53.57% 76.57% Yes 76.57%
Totals 55.63%

FEMALES



Job Categories

% of Racial/Ethnic 
Minority Employees 
in the Job Category

Racial/Ethnic 
Minority Availability 

%     

Racial/Ethnic 
Minority Establish 

Goals?
If Yes, Goals for FY 

2020-2022
Officials/Administrators 14.29% 19.86% Monitor
Professionals 11.54% 9.35%
Technicians 0.00% 5.67% Monitor
Protective Service: Non-Sworn 0.00% 8.60% Monitor
Para-Professionals 0.00% 8.83% Yes 8.83%
Office/Clerical 2.63% 8.96% Yes 8.96%
Skilled Craft 0.00% 14.59% Monitor
Service Maintenance 16.67% 10.98%
Faculty: Temporary 5.26% 9.13% Yes 9.13%
Faculty: Customized Training 0.00% 9.12% Monitor
Faculty: Probationary 0.00% 24.76% Yes 24.76%
Faculty: Unlimited 6.25% 5.16%
Totals 7.04%

RACIAL/ETHNIC MINORITIES



Job Categories

% of Individuals with 
Disabilities 

Employees in the Job 
Category

Individuals with 
Disabilities

State Goals %     

Individuals with 
Disabilities 

Establish Goals?
If Yes, Goals for FY 

2020-2022
Officials/Administrators 14.29% 4.35%
Professionals 6.41% 6.33% Monitor
Technicians 0.00% 5.59% Monitor
Protective Service: Non-Sworn 33.33% 6.97% Monitor
Para-Professionals 9.52% 4.31%
Office/Clerical 5.26% 5.01% Monitor
Skilled Craft 0.00% 5.86% Monitor
Service Maintenance 6.67% 4.57% Monitor
Faculty: Temporary 0.88% 3.73% Yes 3.73%
Faculty: Customized Training 0.00% 3.73% Monitor
Faculty: Probationary 0.00% 4.58% Monitor
Faculty: Unlimited 3.57% 0.96%
Totals 4.46%

INDIVIDUALS WITH DISABILITIES



Job Categories

% of Individuals with 
Disabilities 

Employees in the Job 
Category

Individuals with 
Disabilities

State Goals %     

Individuals with 
Disabilities 

Establish Goals?
If Yes, Goals for FY 

2020-2022
Officials/Administrators 0.00% 5.09% Monitor
Professionals 2.56% 3.44% Monitor
Technicians 0.00% 3.36% Monitor
Protective Service: Non-Sworn 66.67% 11.12%
Para-Professionals 0.00% 4.67% Monitor
Office/Clerical 2.63% 3.61% Monitor
Skilled Craft 0.00% 3.22% Monitor
Service Maintenance 3.33% 4.62% Monitor
Faculty: Temporary 1.75% 4.62% Yes 4.62%
Faculty: Customized Training 0.00% 4.62% Monitor
Faculty: Probationary 0.00% 6.18% Monitor
Faculty: Unlimited 1.79% 1.28% Monitor
Totals 2.35%

Veterans
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